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Pool Ultimate Loss Trends  
(2011 - 2016) 

 

 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
Total Paid = Total amount paid + loss reserves + IBNR (incurred but not reported) over the 5-year period. 

COVERAGE TOTAL PAID 
AUTO LIABILITY 

 
$9,450,152 

AUTO PHYSICAL DAMAGE $5,427,108 

EMPLOYMENT PRACTICES LIABILITY $8,537,397 

ERRORS AND OMISSIONS $32,212,504 

GENERAL LIABILITY $18,473,088 

PROPERTY $15,511,576 

TOTAL $89,611,825 
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Member Benefit Review 
 

District: Happy Valley School District  
Size: Large 

 

 
 

Large Members 
 

Auburn Clover Park Edmonds 
Everett Federal Way Franklin Pierce 

Issaquah Lake Stevens Lake Washington 
Marysville Monroe Mukilteo 

Northshore Pasco Peninsula 
Puyallup Seattle Shoreline 

South Kitsap Spokane Sumner 
Tacoma Tahoma Walla Walla 
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Happy Valley vs. Other Large Districts 
(2011 – 2016) 

 

 
 

Auto liability coverage applies to district owned or hired buses and   
automobiles and provides coverage for bodily injury and property damage  

to others that the district is liable for. 
 

 
 

Auto Physical Damage covers loss or damage to district owned automobiles 
and non-owned automobiles hired by the district for which the District has 

a written obligation to provide insurance. 
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Happy Valley vs. Other Large Districts 
(2011 – 2016) 

 

 
  

Employment Practices Liability coverage pays for damages that the district is  
obligated to pay as a result of sexual harrassment; discrimination; wrongful 

employment termination; invasion of privacy; libel and slander arising out of a 
wrongful employment practice. 

 

 
 

Errors and Omissions coverage pays for damages that the District is obligated 
to pay resulting from wrongful acts such as sexual abuse, special education and 

discrimination, etc. 
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Happy Valley vs. Other Large Districts 
(2011 – 2016) 

 

 
 

General Liability coverage pays those sums the District is legally obligated to pay as a  
result of bodily injury, property damage, and personal injury. 

 

 
 

Property coverage covers unforseen, unexpected and unintended risks of direct physical  
loss or damage to any property of the District. 
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Dollars by Coverage 
(2011 - 2016) 

 

 
 

The auto liability severity trend of Happy Valley School District continues to increase similarly 
to that of the large district group. Happy Valley’s severity trend, except for the 2011-2012  

coverage year, is slightly better than the large district group. 
 

 
 

Happy Valley’s auto physical damage severity trend tends to be better than the large districts as a  
whole. The 2015-2016 coverage year suffered a shock loss attributed to the loss of 28 buses in a fire. 
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Dollars by Coverage 
(2011 - 2016) 

 

 
 

Happy Valley School District’s employment practices severity trend has shown less volitility  
than that of the large districts.  

 
 

 
 

There has been a significant increase in severity during the previous five years for both Happy  
Valley School District and large districts. The increase in severity is directly attributed  

to the increase in sex abuse claims. Although Happy Valley’s E&O severity has increased,  
it is significantly lower than the large districts. 
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Dollars by Coverage 
(2011 - 2016) 

 

 
 

Happy Valley’s general liability loss trend appears to follow that of it’s peers with their severity  
slightly higher. The 2013-2014 coverage year had a significant increase in severity compared to 
 the previous two years. There has been an improvement in severity trending for the 2014-2015 

and 2015-2016 coverage years.  
 

 
 

With the exception of the 2013-2014 policy year, Happy Valley School District’s average property 
losses have been higher than the average for the large district group. 
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Loss Ratios 
(2011 - 2016) 

 

 

 
Loss Ratio 

 
The loss ratio is the proportionate relationship of incurred losses to member contributions expressed as a 
percentage. WSRMP sets the loss ratio benchmark for member districts at 60% or less for all areas of 
coverage. Over the next few pages, your loss ratios by coverage, by year, are compared to similarly-sized 
districts. 
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Loss Ratios 
(2011 - 2016) 
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Loss Ratios 
(2011 - 2016) 
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Loss Ratios 
(2011 - 2016) 
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Analysis 
 

Happy Valley School District would best benefit from an Action Plan to reduce the frequency and  
severity of Errors & Omissions (E&O) losses.  

 
 
 
 
 

 
  



 

   

 

Member Benefit Review 2017-2018 
Happy Valley School District 

| 15                                                                                                                                                                  © 2017 Washington Schools Risk Management 
 

Action Plan 
 
For members that have loss ratios higher than the 60% benchmark, an Action Plan will be developed and 
implemented to assist the member in reducing their loss ratio to below the 60% threshold. If the member 
has multiple loss ratios higher than 60%, the Risk Services Consultant will select the area of concern that has 
the greatest impact to the member and WSRMP. WSRMP will provide members with resources, support, 
guidance and recommendations that will have the greatest effect in reducing the member’s losses and 
ultimately their loss ratio. By reducing losses, the member will further benefit by improving their loss 
modification factor which in turn lowers premium contributions. 
 

Self-Directed Risk Management Plan 
 
Members that have no losses or loss ratios for all coverages consistently below 60% will be able to 
participate in a Self-Directed Risk Management Plan. The member may select any topic they deem 
appropriate to address, such as transportation, athletics, extra-curricular activities, etc. WSRMP will provide 
resources, support and guidance as needed by the member. 
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Action Plan 
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Self-Directed Risk Management Plan 
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Risk Services Team Contact Info 
 
 

 

Gerald Martens, MBA, ARM-P, ARM-E, AINS  
Director of Risk Management 
gmartens@wsrmp.com  
206.394.9735 

Yzabel McKee, WCCA, WCCP 
Risk Services Consultant 
ymckee@wsrmp.com  
206.394.9718 

Amber Garriott, MBA, ARM-P/E, CPSI 
Sr. Risk Services Consultant 
agarriott@wsrmp.com  
206.432.3681 

Sharon Carmichael, CSRM 
Risk Services Consultant 
scarmichael@wsrmp.com  
206.394.9738 

Colin MacRae, CPSI 
Risk Services Consultant 
cmacrae@wsrmp.com  
206.394.9730 

Everett Tyrrell, CPSI 
Risk Services Consultant  
etyrrell@wsrmp.com  
206.394.9716 

Alix Patt, ARM, CSRM 
Risk Services Coordinator 
apatt@wsrmp.com  
206.394.9729 
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